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We provide a warm 
welcome to all who 
visit WARRAGUL 
COMMUNITY HOUSE, 
providing a high 
standard of learning, 
as well as support, 
friendship and self-
development. 

 

 
We acknowledge the 
traditional owners of the land 
on which we meet, the 
Gunaikurnai people and pay 
respects to elders past and 
present. 
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Agenda: Annual General Meeting for 2025 
Warragul Community House  

DATE Tuesday 12th May, 2026 

TIME  7:00pm  

PLACE  Warragul Community House, 138 Normanby St, Warragul 

 

ITEM DESCRIPTION  

1 Welcome  
We acknowledge the Gunaikurnai people, the traditional owners, and custodians of the land 

where we meet today and their elders past and present. 

 

2 Attendance and apologies 

3 Acceptance of Minutes of the previous Annual General Meeting 

Motion:  That the minutes of 2024 Annual General Meeting held Tuesday 28th May 2025 be 
accepted.  

Moved                                                 Seconded                                     Passed / Not Passed 

4 Annual Reports for 2025 to be presented 

Reports  

CHAIRPERSON: ALMA REYNOLDS 

MANAGER: ROSEMARY ALLICA   

FINANCE:  GERRY MARVIN 

Questions to Committee of Governance 

 

Motion:   That the Annual Report for 2025 as tabled at this Annual General meeting be 
accepted.  

Moved:                                               Seconded                                               Passed / Not Passed 

5 Appointment of Auditor  

Motion:  That Patison & Partners, Accountants and Advisors, Warragul, be appointed as 
Warragul Community House’s auditor for the next reporting period.  

 

Moved:                                               Seconded                                               Passed / Not Passed 
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6 Elections:    

As their terms of office have expired, the following Committee of Governance Members 
standing down at the 2025 AGM are: 

- Sunil Bhatt, Nicholas Rainbow, Michael Royce. 

Nominations for vacant positions on the Warragul Community House Committee of 
Governance were called for and closed at 4.00pm Tuesday 5th May 2026.  

Nominations for membership of the Committee of Governance were received from:  

- Sunil Bhatt, Michael Royce, Clifford Dent, Alicia Cameron and Chris Towers 

Motion: that the nominations from Sunil Bhatt, Michael Royce, Clifford Dent, Alicia Cameron 
and Chris Towers be accepted.  

Moved:                                                Seconded                                                 Passed / Not Passed 

Motion: that a formal expression of gratitude be recorded to outgoing member Nicholas 
Rainbow for his contribution to the WCH Committee of Governance over a number of years. 

Moved:                                                Seconded                                                 Passed / Not Passed 

7 Executive Election Nomination:  

Nominations for vacant positions on the Warragul Community House Committee of 
Governance were called for and closed at 4.00pm Tuesday 5th May 2026.  

The position of President is held by Alma Reynolds 2024 – 2026, therefore no nominations 
were called for. 

The position of Treasurer is held by Gerry Marvin 2024 – 2026, therefore no nominations 
were called for.   

• No nominations were received for the position of Vice President. 

• No Nominations were received for the position of Secretary.  

That the positions of Vice President and Secretary be discussed at the first meeting of the 
new committee.    

Moved:                                                 Seconded                                                 Passed / not passed 

8 Guest Speaker:  Pheba Daniel, Olivia’s Place 

Pheba Daniel is the General Manager of Olivia’s Place, a not-for-profit organisation 
supporting families through pregnancy and the first year of a child’s life across Baw Baw 
Shire. Operating from Drouin, Olivia’s Place provides practical, material and emotional 
support, while connecting families with the services they need during what can be a 
challenging and transformative time. 

At this year’s AGM, Pheba will share insights on “stewarding a grassroots organisation built 
by and for the community it serves”, exploring what it takes to nurture, grow and sustain 
community-led initiatives that truly respond to local needs. 

 Meeting Closed:    

 Minute taker name:   
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Minutes: Annual General Meeting for 2024 
Warragul Community House 
 

DATE Tuesday 28th May, 2025 

TIME  7:00pm  

PLACE  Warragul Community House, 138 Normanby St, Warragul 

ITEM DESCRIPTION  

1 Welcome:   
Jessica O’Donnell, Chairperson, welcomed all present to the AGM for 2024.   

Jessica also acknowledged the Kurnai people, the traditional owners, and custodians of the land 
where we meet today and their elders past and present. 

2 Attendance and apologies:  
Present:  
Jessica O’Donnell, Michael Royce, Alma Reynolds, Pat Dent, Cliff Dent, Rachel Angel, Nick Rainbow, 
Shaun Mallia, Helen Taylor, Bill Carter, Uzma Arshad, Soudabeh Kamari, Yaniesha Pillay.  ONLINE:  
Mohammed Pavel, Carmel Riley, Rosemary Allica  
 
Apologies:   
Sunil Bhatt, Daryl Brett, Robert Ballingall, Hannah Wardell, Yvonne Magyar, Barry Rogers. 

3 Acceptance of Minutes of the previous Annual General Meeting 

Motion:  That the minutes of Annual General Meeting held Tuesday 28th May 2024 be accepted.  

Moved    Nicholas Rainbow                             Seconded         Cliff Dent         Passed  

4 Annual Reports for 2023 were presented 
CHAIRPERSON: JESSICA O’DONNELL:   

Jessica spoke to her report in the Annual Report, highlighting the commitment of the Committee of 
Governance members with particular focus on governance best practice training, finance 
management, promotion of the WCH and ensuring our admin systems are up to date.  Jessica thanked 
the committee, staff, tutors and volunteers for their unwavering determination to ensure the success 
of Warragul Community House.  Jessica said it had been a privilege to serve as the Chairperson for the 
past four years.   

MANAGER: ROSEMARY ALLICA: 

Rosemary highlighted several points from her report including the wonderful efforts of staff, tutors 
and volunteers towards the delivery of ACFE Learn Local education programs, the Social Groups, the 
Lifestyle Classes and the free services offer to the West Gippsland community.   Rosemary said the 
improvements to the facilities made a positive difference to the environment and the systems 
improvements ensured a much better delivery and communication with participants.   
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FINANCE:  JESSICA O’DONNELL:  

Jessica presented the financial report as Robert Ballingall was unavailable.  The report shows that 
the 2024 income and expenditure was comparable to 2023, however due to a number of significant 
one–off costs or grants that were received in the previous year and expended in 2024, the 
expenditure was $82,754.00 over income.  The financial situation is stable with WCH having sufficient 
funds in the bank to cover any debts.  The income has increased significantly and the expenditure 
decreased significantly in the first part of 2025. 

Questions to Committee of Governance:  the AGM attendees sought explanation of the financial 
situation and were satisfied with the reasoning.   

Motion:   That the Annual Report for 2024 as tabled at this Annual General meeting be accepted.  

Moved:      Cliff Dent                         Seconded:  Nicholas Rainbow                                 Passed 

5 Appointment of Auditor  

Motion:  That Patison & Partners, Accountants and Advisors, Warragul, be appointed as Warragul 
Community House’s auditor for the next reporting period.  

Moved:   Alma Reynolds Seconded    Pat Dent                                 Passed  

6 Completion of terms of office:   

As their terms of office have expired, the following Committee of Governance members standing 
down at the 2024 AGM are: 

- Jessica O’Donnell, Daryl Brett, Robert Ballingall. 

Motion:  That a formal expression of gratitude be recorded to outgoing members Jessica O’Donnell, 
Daryl Brett and Robert Ballingall for their contribution to the WCH Committee of Governance over a 
number of years. 

Moved:   Nick Rainbow                           Seconded: Michael Royce                                Passed 

7 Executive Election Nomination:  

Nominations for vacant positions on the Warragul Community House Committee of Governance were 
called for and closed at 4.00pm Tuesday 21st May 2024.  

• Nominations for the position of President were received from Alma Reynolds.  

• Nominations for the position of Treasurer were received from Gerry Marvin.  

• No nominations were received for the position of Vice President. 

• No Nominations were received for the position of Secretary.  

• Nominations for General Committee membership were received from Mohammed Pavel 

and Carmel Riley 

7.1 Motion:  That the nomination for Alma Reynolds for the position of President be accepted.  

Moved:   Nicholas Rainbow             Seconded:  Cliff Dent                                           Passed  

7.2 Motion:  That the nomination for Gerry Marvin for the position of Treasurer be accepted.  

Moved:    Cliff Dent                            Seconded:     Nicholas Rainbow                         Passed  

7.3 Motion:  that the nominations from Mohammed Pavel and Carmel Riley for general committee 
membership be accepted.  

Moved:     Alma Reynolds                     Seconded    Cliff Dent.                                       Passed  

8 Guest Speaker:  Mohammed Pavel 

‘Being a Muslim in Baw Baw Shire’ 
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Mohammed Pavel is co-founder and past President of the Baw Baw Islamic Network which 
fosters cultural exchange, social cohesion and acceptance for the Muslim Community in the 
Baw Baw Shire.  Pavel spoke about settling in Gippsland after living in the city and discovering 
that he was not just a member of the Islamic community, but THE Muslim living in the area.  
He told the meeting of how the Muslim community had developed from a few individuals to 
many families over the past 5 years.  This led to the establishment of a regular prayer group 
at Warragul Community House and then the establishment of a mosque in Warragul – one 
of only 6 in regional Victoria.  Pavel describe some of the highlights and the challenges.  Pavel 
responded to a number of questions about the Islamic religion and the practices of Muslims.    

 

A gift was presented to Pavel in thanks for his presentation.  

9 
Meeting Closed:   7.55pm 

10 Minute taker name:  Rosemary Allica. 

 

  



7 | P a g e  

Chairperson’s Report  
Alma J. Reynolds 

Welcome to the Warragul Community House Annual General 
Meeting for 2025 

Chairperson’s Report 2025 - 2026  

This year has focused on reflection, planning and leadership at 
Warragul Community House (WCH). Grounded in connection and social 
inclusion, we have continued delivering valued programs while 
deliberately strengthening our long-term sustainability.  

Leadership Transition and Forward Planning  

This year also marked a leadership transition, with Rosemary 
announcing her retirement after eight years of outstanding service. On 
behalf of the Committee and community, I thank Rosemary for her 
dedication to inclusion and community development.  

After a competitive recruitment process, the Committee appointed Shaun Mallia as WCH Manager. Shaun 
brings strong leadership, broad skills and clear alignment with WCH’s values and strategic direction.  

The Committee of Governance (CoG) is working with Shaun to reconfigure WCH’s staffing model to better 
match organisational needs and improve efficiency.  

The CoG has also reviewed its skills mix and will work at recruiting new Committee members to address 
skills gaps and broaden community representation.  

Together, these steps reflect a planned, strategic approach to change at WCH.  

Planning for the Future  

Long-term planning has been a major focus. In 2025, work began on a new Strategic Plan, shaped by 
consultation with staff, volunteers, participants, partners and community members. The plan will be 
released soon.  

The CoG also progressed work on membership growth and a more considered sponsorship strategy to 
strengthen reach and financial sustainability.  

To enhance governance, the Committee adopted the Neighbourhood House Practice Framework and 
Health Check Tool, strengthening oversight of risk and performance and supporting continuous 
improvement.  

Overall, WCH is intentionally shaping its future with clarity and discipline.  

Increased Participation and Utilisation  

The CoG has received regular reports on visitor numbers and facility utilisation, and the results show strong 
growth in participation and use of WCH amenities.  

In the first quarter of 2026, visitor numbers were up 142% year-on-year. Activity usage increased by 175% 
and venue hire by 170%, despite the Christmas shutdown and a typically quieter summer period. The CoG 
expects this growth to continue as the Strategic Plan is implemented.  

 
Advocacy and Sector Leadership  

WCH continues to contribute to leadership and advocacy across the neighbourhood house sector.  
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WCH joined Neighbourhood Houses Victoria’s State Budget advocacy, calling for more sustainable and 
equitable funding, and engaged local Members of Parliament to share the impact of neighbourhood houses 
in their communities.  Community input strengthened this work, with more than 130 testimonials gathered 
from participants and supporters.  

WCH also strengthened its communications and advocacy by building engagement with local councillors 
and MPs, ensuring decision-makers appreciate WCH’s role and impact.  

Community Leadership in Action: Multi-Faith Prayer Vigil  

In December, WCH hosted a multi-faith prayer vigil to honour victims of the Bondi terror attack.  Organised 
by the Multicultural Friendship Group, the vigil brought people of different faiths and backgrounds together 
in reflection and solidarity, demonstrating unity and mutual respect.  Community members and civic 
leaders attended, reinforcing WCH as a safe and trusted place to come together in times of grief and 
uncertainty.  

Closing Reflections  

This year has been marked by foresight and collective leadership. Through long-term planning, sector 
advocacy, leadership transition and meaningful community connection, WCH has continued to live its 
values. 

As we move into 2026/27, the CoG believes WCH is well positioned to increase its impact, expand 
engagement, build or ability to adapt and strengthen our sustainability while upholding its vision and 
mission.  

I thank my fellow Committee members, staff, volunteers, partners and participants. Together, we are 
ensuring Warragul Community House remains resilient, relevant and deeply connected to the community 
it serves.  

- Alma J. Reynolds 

Chairperson  

  



9 | P a g e  

Manager’s Report  
Rosemary Allica 

Warragul Community House – 2025 Year in Review 

2025 was a year of significant progress and transition at Warragul 
Community House (WCH). We expanded our programs, strengthened 
community partnerships, and navigated changes in governance, 
staffing and operations, while continuing to provide a wide range of 
services to the people of Baw Baw Shire. 

Programs and services delivered 

WCH delivered approximately 4,315 Adult Community Further 
Education (ACFE) Learn Local Student Contact Hours across 14 pre-
accredited courses (General and Digital). An additional 830 General 
hours secured mid-year brought total 2025 funding to $40,345. Six 
lifestyle courses were offered each term, and 16 social groups met regularly, including a LGBTIQA+ group 
established mid-year. 

Free practical services remained in strong demand. Shower use averaged 5–6 visits per week (up from 
around 3), alongside consistent use of laundry facilities, the soup kitchen, cooking classes, and digital 
support. Our services included a fortnightly financial counselling service and a Tax Help service delivered by 
a trained volunteer. 

Key projects and initiatives 

• Multicultural programs: A free swimming and water safety program for 20 multicultural women 
was delivered with LCHS grant funding. The Multicultural Friendship Group continued to meet, and 
the West Gippsland Indian Community participated in a range of activities. WCH was nominated 
for the 2025 Victorian Multicultural Awards for Excellence.  

• Digital inclusion: Grants supported Building Digital sessions, Get Online Week activities, and an 
ACFE Digital Technology Grant-funded upgrade of the computer room (new TV, computer, sound 
bar, and camera).  

• Premises and security: Improvements included a Rotary-funded lockable gate, a new internal door 
lock for the Activity Room, donated microwaves from a Food Relief volunteer and Harvey Norman, 
a magnetic broom, and a pro-bono GippsSAFE security review.  

• Insurance: An Ad Hoc Hirers policy was secured through Local Community Insurance Services, 
enabling broader community use of our facilities.  

• Strategic directions: A Strategic Plan was progressed through consultation with stakeholders, 
partner organisations, and social groups, including a workshop in November. Feedback was collated 
for the Committee in early 2026. Draft Membership and Sponsorship Plans were prepared, 
alongside initial work on a review of the organisational structure.  

Community Engagement and Partnerships 

Beyond program delivery, partnerships played a central role in WCH’s work throughout 2025. Latrobe 
Community Health Services provided funding for three project grants, along with in-kind outreach support. 
Baw Baw Shire Council partnered with us on Senior Month (five free events delivered in October) and 
increased our maintenance grant. 

Community College Gippsland and West Gippsland Hospital maintained joint course delivery. The Rotary 
Club of Warragul contributed hands-on support and infrastructure, while Warragul Country Club, Gippsland 
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Water, Warragul Lions Club, and the Magistrates’ Court of Victoria supported free services and programs. 
The Warragul Men’s Community Shed assisted with planning for a new garden area, and the Knitting and 
Craft Social Group donated proceeds from the Alice Springs Beanie Festival. 

WCH also represented the organisation at the BBSC Early Childhood Expo and presented to the Diabetes 
Group, Arthritis Group, and Rotary Club of Warragul. Additional free community events supported learning 
and discussion, including digital skills sessions. 

Advocacy and Sector Contributions 

The 2024 NHACE Enterprise Agreement was finalised, approved by the Fair Work Commission, and 
implemented mid-year. 

WCH also contributed to the NHVic campaign advocating for increased state funding ahead of the 2026 
election. Priorities included restoring the 80/20 wages-to-operating ratio in NHCP funding, increasing 
funded hours, and expanding staffing levels. More than 130 community postcards were delivered to our 
local State Member. In addition, WCH contributed 124 responses to the NHVic state-wide participant survey 
and the Committee completed the Health Check Tool aligned with the Community Centre / Neighbourhood 
House Practice Framework. Action planning will continue in 2026. 

Events and Milestones 

Highlights included the Annual General Meeting in late May, featuring the Chairperson of the Warragul 
Muslim Group as guest speaker; National Volunteer Week (19–25 May); a combined Golden Girls Social 
Groups morning tea (55+ attendees); the Organise Your Will event (~30 attendees, including 10 first-time 
visitors); the BBSC Early Childhood Expo; Senior Month; Get Online Week; and a volunteer training morning 
in November shared with Committee members. 

Member and Participant Outcomes 

Across the year, WCH delivered over 4,300 hours of pre-accredited adult education, supported 14 ongoing 
social groups and the new LGBTIQA+ group, and enabled 20 multicultural women to complete a 10-lesson 
swimming program. Use of free services, including shower and laundry facilities, the soup kitchen, digital 
support, and Tax Help, remained strong. Five free Senior Month events were delivered for a multicultural 
priority group, and more than 130 community members expressed their support for WCH through the 
advocacy postcard campaign. 

Health and Safety 

Health, safety, and security received significant attention, particularly following the late-February break-in. 
Damage was limited to a single window, and almost all stolen items were recovered. 

Rotary members funded and constructed a lockable, non-climbable gate between WCH and the Community 
Garden. A pro-bono security review has provided a roadmap for further upgrades, with grant funding 
currently being pursued. Staff and volunteers also completed Emergency Management and Lockdown 
training. 

Closing 

In September, after much thought, I advised the Committee of Governance of my intention to retire once 
a new manager was appointed. I am delighted to hand over to Shaun Mallia, who brings valuable skills and 
experience to benefit the community. 

WCH is in a strong position - financially sound, operationally stable, and with a clear strategic direction 
emerging through consultation, supported by a committed community of staff, volunteers, members, and 
partners. My heartfelt thanks to the Committee of Governance, our staff and volunteers, and our funders 
and partners for their support over the past eight years. 

- Rosemary Allica 

Manager, 2018–2026 
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Finance Report  
Gerry Marvin, Treasurer 

Warragul Community House ended the 2025 financial year in a strong position with total assets of $212,217, 
including retained earnings of $180,620 and cash at bank of $138,046. The financial statement shows a 
profit of $4,501, a significant turnaround from the $82,745 loss in the previous year. 

This positive result was driven by increased income from grants, donations, and venue hire, coupled with a 
reduction in expenses, notably a return to normal wage levels after the one-off back payments made in 
2024. We maintained strong partnerships with other organisations and saw continued strong participation 
in our social group programs and free community services. 

Statement of Financial Performance (Profit and Loss Statement) 

Main Income 
• Grants, including government and other grants: $228,880 
• Donations: $9,447 
• Class Fees: $33,934 
• Venue Hire: $18,142 
• Interest received: $4,945 
• Total Income: $296,636 

Main Expenses 

• Staff and Tutor Wages: $193,350 
• Superannuation: $23,196 
• Class / Course Expenses: $11,930 
• Administrative Expenses: $25,546 
• Utilities: $5,789 
• Total Expenses: $292,135 

Liabilities 

Total liabilities for 2025 were $31,256, a decrease from $37,854 in 2024. There are sufficient funds in the 
bank account to ensure all debts can be met. 

Audit Opinion 

The financial statements for the year were audited by Patison Accountants & Advisors, who stated that the 
financial report of the Warragul Community House Inc. "presents fairly, in all material respects, the financial 
position as at 31 December 2025 and of its financial performance for the year then ended and complies 
with Australian accounting standards and Associations Incorporation Reform Act 2012 (Vic)". 

The Committee of Governance has continued to closely monitor the financial situation. The positive result 
for 2025 reflects the success of our strategies. We will continue to explore diversified income through 
increased marketing of our courses, promotion of venue hire, and appropriate grant and sponsorship 
applications to build on this year's success. 
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Volunteer Report 
Kate Glover, Administration Officer  

At the heart of Warragul Community House is an inspiring group of volunteers whose dedication, generosity 
and skills make everything we do possible.  

We are truly grateful to each and every one of you for contributing your time, energy and expertise to 
supporting our programs and strengthening our community. 

Front Desk Team 

Your friendly faces and cheerful, inviting presence help everyone feel welcome the moment they step 
through our doors. Your passion and support keep our House running smoothly every day. Thank you to: 
Annie, Shirley, Rachel, Joy, Barb M., Guylene, Heather, Barb Y., Karina, Sue, Lisa, Carol, Alleisha and Sulata. 

Financial Counselling and Tax Help 

Special thanks to Richard for providing expert financial counselling and guidance. Your support empowers 
our community members to make informed decisions and navigate challenges with confidence. 

Digital Literacy and Tech Support 

Through the Be Connected program, Heather has empowered many community members to confidently 
use technology, while Ben and Blake provide one-on-one support with phones, laptops and other devices. 
Your generosity, skill, and patience make a real difference. 

Social and Support Group Facilitators 

Our social and support groups thrive thanks to the enthusiasm, dedication, and guidance of our facilitators: 

• Heather – Be Connected 
• Jen – Book Club 
• Pat K. – Knitting Group 
• Di – Bridge Group 
• Pat S. – Creative Writing Group 
• Barb – Warragul Golden Girls 
• Alma – Drouin Golden Girls 
• Cheryl – Traf Golden Girls 
• Anne – Stroke Support 

Your leadership fosters friendship, creativity and connection across our community, creating warm and 
welcoming spaces for everyone. 

Soup Kitchen Volunteers 

A heartfelt thank you to Margaret, Bronwyn and Stacy, who prepare nourishing meals that support Baw 
Baw Food Relief. Your care, time and skill ensure that community members have access to food and comfort 
when they need it most. 
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Volunteer Tutors 

Michael, our Car Maintenance tutor, and Julie, who teaches English classes, share their expertise and 
empower others to learn practical and valuable skills. Your dedication and guidance enrich the lives of so 
many. 

Maintenance and Grounds 

Dick continues to amaze us with his tireless efforts maintaining the lawns, gardens, and general upkeep of 
our House. Your long-standing commitment has left a lasting mark on our community, and we are so 
grateful for your ongoing care. 

To all of our volunteers: your time, energy and heart make Warragul Community House the welcoming and 
vibrant space it is. You are the backbone of everything we do, and we cannot thank you enough. 

Social Groups  
WARRAGUL Golden Girls  

 

It has been another busy year for this successful group with 5 new members joining in recent weeks, taking 
our total to 50+.  Fortunately, it is a very fluid group, members come and go as they please, so we usually 
have between 20 to 25 each week.  

As a result of friends made in the group, a new group called “Walk and Talk” has also formed through one 
member asking if anyone would be interested in walking with her on a regular basis. Members have found 
neighbours they had not previously met, made new friends within the group and are now meeting outside 
of our weekly Wednesday group.   

Because of the recent fuel crisis, we have tried to stay within the town but recently took advantage of the 
free train service, with a trip to Traralgon for lunch.  It was an enormous success and was enjoyed by 18 
very noisy women.  Sue joined Barb to aid in running the group, and we continue to search for new venues 
to spread the joy and the financial benefit to more cafes, pubs and theatres. The group is mentally 
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stimulating, noisy, great fun and very supportive. We love exchanging lots of tips on gardening, propagating, 
recipes, etc.  and generally putting the world to right.  

Thanks to the awesome women who join us each week. 

- Barb Young and Sue Holt, volunteer coordinators 

DROUIN Golden Girls 

Warm, friendly, supportive, fun, and plenty of great fellowship – that’s another year of Drouin Golden Girls. 

We gather each week for social times and refreshments. Our gathering place changes each week, so we 
also explore some great venues in Drouin, Warragul and beyond. 

This group has settled to an ongoing membership of around 30, but we will always provide a warm welcome 
for any new person who wishes to join us.  Each week a changing selection of members meet so that we 
have a consistent rollup of about 15 GGs. 

We meet on Tuesday mornings from 10 to 11.30 am.  Venue for the week is communicated via SMS. 

The highlight for me over the past year has been watching the formation of strong friendship groups that 
are in contact with each other outside the Golden Girls meeting time.  They may meet for coffee, an outing, 
a movie, or sometimes even bigger adventures but the key is the friendship, support and fun. 

To find fun, laughter, friendship or support, this is a great place to start.  If you are new to the area and 
seeking connection or if you find yourself wondering where you can find connection with others, come 
along to Drouin Golden Girls where a warm welcome awaits. 

- Alma Reynolds, volunteer coordinator 

TRAFALGAR Golden Girls 

Trafalgar Golden Girls is nearly five years old and we have over 20 members. 

We have three from Yarragon, 1 from Thorpdale, 1 from Moe, 1 from Traralgon and the remainder from 
Trafalgar. Three of our ladies have moved into full time care and we still communicate with. 

We meet at various local coffee shops and once a month we do a lunch at local cafes, hotels or clubs. We 
have celebrated a few big birthday milestones and funerals in this time. 

Unfortunately my husband and I have decided to move to Melbourne to be closer to our families so I am 
unable to continue running Golden Girls. 

I would like to thank the Warragul Community Centre for all their support over the years and the lovely 
staff at the front desk. I will continue to go to the Warragul Golden Girls until we sell our house as it was 
through this group that I formed the Trafalgar Golden Girls. 

- Cheryl Birchall, volunteer coordinator 
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KNITTING, Crochet and Craft Group  

Our group continues to grow and has 
enjoyed another successful year with 
donations going to many deserving 
organisations. 

We sent 450 items to KOGO (Knit One, 
Give One) and these items were among 
those sent to hundreds of community 
groups throughout Australia helping 
those in need. 

Once again, we provided knitted and 
crochet toys to the Community Garden 
for their annual plant sale. A massive bag 

with over 90 toys was donated and they had a very successful day, despite inclement weather on the day. 
We answered a community call from the Warragul RSL requesting red poppies for their Remembrance Day 
service. Our members produced hundreds of knitted and crochet poppies which were dropped off to the 
RSL. These were included in a wonderful display at the monument in Warragul, with poppies surrounding 
the area and lawns. Also, the RSL had a wonderful display of the poppies on their exterior walls. 

The Alice Springs Beanie Festival run by their local indigenous community is on again this year, but 
unfortunately this will be the last year as the organisers are retiring.  We have been supporting this cause 
for the past three years and have donated the proceeds we get from the sale of our beanies to the 
Community House. Currently many beanies are in progress from our ladies for this year's Festival in June. 

Lastly a big thank you to those in the community who continue to provide us with donations of yarn enabling 
us to be able to give back to others. 

- Pat Kennedy, volunteer coordinator 

CREATIVE Writing Group 

Every Friday, except school holidays, the Creative Writing Group gathers to write on topics chosen to invoke 
or stir memories, stimulate the imagination and encourage exchanges of ideas. Newcomers are very 
welcome to enjoy the friendly humour and many interesting stories. 

- Pat Sturge, volunteer coordinator 

WARRAGUL Bridge Club 

The Warragul Bridge Club meets every Wednesday afternoon at the community house to play the card 
game Bridge. There are about 20 members who play in pairs against another pair to no win hands of bridge. 

All players enjoy the game and social atmosphere with a cuppa somewhere in the afternoon. Even though 
it’s social, it is certainly competitive as every pair wants to come away with the win for the day and 
eventually the year. 

There are many jobs that need doing and we must thank Di Crowther who has been instrumental in taking 
the club to a very professional one! Di has obtained a community grant to help pay for the card dealing 
machine and sourced second-hand bridge mates, which allow the results from the table to be transported 
to the computer for easier resulting and overall performance. Di leads us ably in the spirit of bridge friendly 
and with care. Other members set up the frames to be used at the table for Bridge. Alan Kuipers has done 
this for most of the year with the help of others at times using the card dealing machine.  

Every year there is an overall winner and Lindsay won this year very convincingly. A great achievement! If 
you have an interest in the card game bridge, come along – we welcome you all. 

- Heather Cupples, club member 
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Education Pathways 
Robin Raj, Programs Officer 

In 2025, our mission remained steadfast: to offer high-quality, inclusive, and accessible learning 
opportunities that support the development of skills, knowledge, and confidence within our community. 
With funding from the Adult Community and Further Education (ACFE) division of the Department of 
Education, our Learn Local courses continued to provide essential pathways to employment, further 
education and active community participation. 

Overview of Courses 

In 2025, we delivered a strong mix of foundational, 
digital, employment-focused, and community 
connection programs as reflected in our Course Guide. 
These included: 

• Easy Steps to Computers for Beginners 

• Intermediate Computers for Work & Home 

• Microsoft Excel for Work 

• Work Smarter with ChatGPT AI 

• Citizenship Course 

• Job Club: Practical Assistance to Search and 

Apply for Jobs 

• Café 138 – Hospitality Training 

• Canva Level 1 and Canva Level 2 

• Multicultural Friendship Group (Language for 

Life) 

These programs supported learners at different stages 
of their learning journey, from building basic digital 
confidence and workplace skills to strengthening English 
language development, employability, and community 
participation. 

Strengthening Digital Skills and Workplace Confidence 

Digital literacy remained a strong focus in 2025. Programs such as Easy Steps to Computers, Intermediate 
Computers, and Digital Essentials Level 1 supported learners in developing essential computer skills, 
understanding online services, and building confidence using digital devices in everyday life and work 
environments. 

The Microsoft Excel for Work course continued to help participants improve spreadsheet skills for 
workplace productivity, reporting, and career advancement.  

Leadership in AI and Emerging Technologies 

Our Work Smarter with ChatGPT AI program attracted strong interest from learners wanting to understand 
how artificial intelligence can support workplace tasks, study, and everyday problem-solving. The course 
introduced practical uses of conversational AI, helping participants develop future-ready skills and 
confidence in using new technologies. 
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Employment and Industry Pathways 

Our Job Club provided practical employment 
readiness support, including resume development, 
cover letters, and interview preparation. Participants 
gained confidence navigating the job market, with 
some progressing into employment or further 
training. 

The Café 138 – Hospitality Training program 
continued to offer valuable hands-on industry 
experience. Participants developed skills in food 
handling, customer service and hospitality operations 
through practical training, with guest speakers and 
venue visits supporting pathways into hospitality 
employment or further study. 

Citizenship and Community Participation 

The Citizenship Course supported community 
members preparing for the Australian citizenship process, offering guidance on application requirements, 
document uploads, interviews and practice tests. This program played an important role in supporting 
migrants and new residents to confidently take the next step in their Australian journey. 

Language and Social Connection 

2025 has been another wonderful year for the Multicultural Group at Warragul Community House. Our 
group continues to be a warm and welcoming space where people from all cultural backgrounds come 
together to share, learn, and support one another. 

One of our favourite activities is our weekly cooking sessions. Members bring dishes from their homelands, 
and as we cook and taste together, stories and traditions are shared. These sessions aren’t just about food 
they’re about celebrating our cultures, connecting across generations, and building friendships. Laughter, 
curiosity, and the aroma of delicious meals fill the room, making each session a true highlight. 

But our group is more than cultural exchange. We also support members to grow and settle in Australia 
through practical programs. English lessons, basic computer workshops, first aid training, and working 
industry workshops equip members with the skills they need to gain confidence, find work, and navigate 
daily life. Over the year, many participants have taken new steps toward employment, further study, or 
simply feeling more confident in their community. 

At its heart, the Multicultural Group is like a big family. Members celebrate each other’s achievements, 
offer guidance and encouragement, and share in both the challenges and successes of life in a new country. 
By combining cultural celebration with practical skill-building, our group strengthens both individual 
members and the broader community, creating connections that last. 

Here’s to the food, the friendships, and the many more memories we will create together in the years 
ahead. 

– Soudabeh Kamari, Coordinator 

Creative Digital Skills 

Our Canva Level 1 and Level 2 courses enabled learners to develop practical design skills for personal 
projects, study, community activities, and small business promotion. Participants gained hands-on 
experience creating professional-quality visual materials while strengthening their digital confidence. 

Our Work Smarter with ChatGPT AI course supported learners to explore the practical use of artificial 
intelligence in everyday life, study, and the workplace. Participants learned how to use conversational AI 

Image: Excel course facilitated at West Gippsland Healthcare 
Group, Warragul 
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tools to generate ideas, draft documents, solve problems, and improve productivity while also 
understanding responsible and ethical use of AI. The course helped build confidence in using emerging 
technologies and equipped learners with future-focused digital skills increasingly valued across many 
industries. Strong interest in this program highlighted the growing need for accessible community-based AI 
learning opportunities. 

Leadership in AI and Emerging Technologies 

Our Work Smarter with ChatGPT AI program 
attracted strong interest from learners wanting 
to understand how artificial intelligence can 
support workplace tasks, study, and everyday 
problem-solving. The course introduced 
practical uses of conversational AI, helping 
participants develop future-ready skills and 
confidence in using emerging technologies. 

Recognising the growing importance and 
dynamic nature of AI, Gippsland Multicultural 
Services invited Robin Raj, Program Officer, to 
deliver a specialised AI workshop for their 
participants. This collaboration further 
strengthened our role in supporting the wider 

community to understand and confidently engage with new technologies. 

    

Image: AI course delivered at Gippsland Multicultural Services 

2025 has been a year of progress, innovation, and meaningful partnerships for Warragul Community House. 
Through our ongoing commitment to accessible education and community connection, we have supported 
learners to upskill, connect, and thrive in an increasingly complex world. 

We extend our heartfelt thanks to our dedicated tutors, staff, community partners—including TAFE 
Gippsland, West Gippsland Healthcare Group, and Gippsland Multicultural Services—and most importantly, 
our learners, for making this year a continued success. 

As we look ahead to 2026, we remain committed to expanding our offerings, embracing emerging 
technologies, and empowering every learner who walks through our doors. 

Lifestyle Learning 
Each week at Warragul Community House continues to bring vibrant energy as we welcome participants 
into our engaging lifestyle courses. In 2025, we were proud to offer a rich and varied program across the 
year, including: 

• Basic and Advanced Car Maintenance 

• French courses (Levels 1–3) 

Image: AI course delivered at WCH. 
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• Gentle Yoga and Meditation 

• Chair Yoga 

• Tai Chi Qigong for Health and Wellbeing 

• Additional creative and wellbeing activities throughout the year 

These courses sparked curiosity, supported wellbeing and fostered a strong sense of connection among 
participants. 

While some community members initially remained cautious about committing to longer programs 
following the COVID years, we were encouraged to see confidence and participation continue to grow 
throughout the year. It was especially rewarding to welcome many returning participants each term, 
deepening their skills, health, and friendships along the way. 

We remain incredibly grateful to our wonderful tutors—Michael, Stanley, Sue, Sara, Alison and others—
whose passion, generosity, and expertise created enriching experiences for everyone involved. Their 
dedication helped make 2025 another inspiring year for learning and community at Warragul Community 
House. 

 

Community Wellbeing Programs 
During 2025, we continued to provide a range of free programs and practical supports to better assist our 
community, including access to free showers, and use of our washing machine and dryer facilities. 

We were also pleased to continue and strengthen several important services: 

• Richard continued to offer Financial Counselling, supporting community members to manage bills, 

budgeting, and debt challenges. 

• Andrea, from the Skills and Jobs Centre, visited regularly to assist with resume writing, interview 

practice, and job applications. 

• Our Soup Kitchen cooking team continued to operate each Monday, preparing approximately 25–

30 containers of soup weekly for Food Relief. 

• Ben, our patient and skilled volunteer along with new volunteers Blake and Daniel, provided Tech 

Support, helping community members troubleshoot phones, internet access, tablets, and digital 

programs. 

• Heather supported individuals to build confidence in the digital world, helping them learn at their 

own pace in a supportive environment. 

We are always delighted to hear community members share how welcome they feel when they walk 
through our front door. For many, Warragul Community House feels like coming home – where someone 
greets them warmly, asks how they are, and offers a coffee or help with their questions. 
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WARRAGUL COMMUNITY HOUSE INC. 
ABN 42 206 227 757 

COMMITTEE’S DECLARATION 

The committee have determined that the association is not a reporting entity and that this special purpose 
financial report should be prepared in accordance with the accounting policies outlined in Note 1 to the financial 
statements. 

The committee of the association declare that: 

1. The financial statements and notes present fairly the company's financial position as at 31
December 2025 and its performance for the year ended on that date in accordance with the
accounting policies described in Note 1 to the financial statements; and

2. In the committee’s opinion there are reasonable grounds to believe that the association will be
able to pay its debts as and when they become due and payable.

Member: _________________________________________________________ 
 

Dated this  day of 
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WARRAGUL COMMUNITY HOUSE INC. 
ABN 42 206 227 757 

 
 

INCOME STATEMENT 
FOR THE YEAR ENDED 31 DECEMBER 2025 

      
   2025  2024 
 Note  $  $       

      

The accompanying notes form part of these financial statements. 

 

 

Income      
Revenue   296,636  277,558 
Expenditure      

Accountancy expenses   (990)  (1,100) 
Depreciation and amortisation expenses   (5,734)  (7,062) 
Employee benefits expenses   (219,681)  (270,545) 
Other expenses   (65,730)  (81,596) 

   (292,135)  (360,303) 

Profit for the year   4,501  (82,745) 

Retained earnings at the beginning of the financial year 
  176,119  258,864 

Retained earnings at the end of the financial year   180,620  176,119 
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WARRAGUL COMMUNITY HOUSE INC. 
ABN 42 206 227 757 

 
BALANCE SHEET 

AS AT 31 DECEMBER 2025 
      

   2025  2024 
 Note  $  $       

      

The accompanying notes form part of these financial statements. 

 

 

ASSETS      
CURRENT ASSETS      
Cash and cash equivalents   138,046  125,609 
Trade and other receivables 3  782  9,602 
Prepayments     - 
TOTAL CURRENT ASSETS   138,828  135,211 

      
NON-CURRENT ASSETS      
Property, plant and equipment 4  73,389  79,103 
TOTAL NON-CURRENT ASSETS   73,389  79,103 
TOTAL ASSETS   212,217  214,314 

      
LIABILITIES      
CURRENT LIABILITIES      
Trade and Other Payables   16,553  17,398 
Provisions   11,496  20,456 
Income Received in Advance   3,207  - 
TOTAL CURRENT LIABILITIES   31,256  37,854 

      
NON-CURRENT LIABILITIES      
Borrowings   -  - 
TOTAL NON-CURRENT LIABILITIES   -  - 
TOTAL LIABILITIES   31,256  37,854 
NET ASSETS   180,961  176,460 

      
MEMBERS' FUNDS      
Reserves 5  341  341 
Retained earnings 6  180,620  176,119 
TOTAL MEMBERS' FUNDS   180,961  176,460 
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The accompanying notes form part of these financial statements.

WARRAGUL COMMUNITY HOUSE INC.
ABN 42 206 227 757

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 DECEMBER 2025

 2025  2024
Note $ $   

  

CASH FLOWS FROM OPERATING ACTIVITIES 
Receipts from customers 334,090  268,406
Payments to suppliers and employees (326,578) (344,999)
Interest Received 4,945  2,361

NET CASH FLOW FROM OPERATING ACTIVITIES  12,457  (74,232)
  

CASH FLOWS FROM INVESTING ACTIVITIES  
Purchases of Property, Plant & Equipment (20)  (12,727)
Sale of Property, Plant & Equipment   

NET CASH FLOWS FROM INVESTING ACTIVITIES (20)  (12,727)
  

CASH FLOWS FROM FINANCING ACTIVITIES   
Repayment of borrowings -  -

NET CASH FLOWS FROM FINANCING ACTIVITIES -  -
  
  
  

Net increase/(decrease) in cash held 12,437  (86,959)
Cash at the beginning of the financial year 125,609  212,568
Cash at the end of the financial year 138,046  125,609
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WARRAGUL COMMUNITY HOUSE INC. 
ABN 42 206 227 757 

 
NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2025 
 

 
  

 

 

   

 

The financial statements cover WARRAGUL COMMUNITY HOUSE INC. as an individual entity. 
WARRAGUL COMMUNITY HOUSE INC. is a not for profit Association incorporated in under the 
Associations Incorporation Reform Act 2012. 

   

 
The functional and presentation currency of WARRAGUL COMMUNITY HOUSE INC. is Australian 
dollars. 

   
 Comparatives are consistent with prior years, unless otherwise stated. 
   
1 Basis of Preparation 

 

In the opinion of the Committee of Management, the Association is not a reporting entity since there 
are unlikely to exist users of the financial report who are not able to command the preparation of 
reports tailored so as to satisfy specifically all of their information needs. These special purpose 
financial statements have been prepared to meet the reporting requirements of the Act. 

   
   

 

The financial statements have been prepared in accordance with the recognition and measurement 
requirements of the Australian Accounting Standards and Accounting Interpretations, and the 
disclosure requirements of AASB 101 Presentation of Financial Statements, AASB 107 Statement of 
Cash Flows, AASB 108 Accounting Policies, Changes in Accounting Estimates and Errors and AASB 
1054 Australian Additional Disclosures. 

   

 

The financial statements have been prepared on an accruals basis and are based on historical costs 
modified, where applicable, by the measurement at fair value of selected non current assets, financial 
assets and financial liabilities. 

   

 
Significant accounting policies adopted in the preparation of these financial statements are presented 
below and are consistent with prior reporting periods unless otherwise stated. 

   

 

The following significant accounting policies, which are consistent with the previous period unless 
stated otherwise, have been adopted in the preparation of this financial report. 

   
2 Summary of Significant Accounting Policies 
   

 Plant and Equipment  
   

 
Each class of property, plant and equipment is carried at cost or fair value less, 
where applicable, any accumulated depreciation and impairment.  

   
 Depreciation  
   

 
The depreciable amount of all plant and equipment is depreciated over the useful lives of the assets 
to the association commencing from the time the asset is held ready for use. 

 Impairment of Non-Financial Assets 
  

 
At the end of each reporting period the association determines whether there is an evidence of an 
impairment indicator for non-financial assets. 
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WARRAGUL COMMUNITY HOUSE INC. 
ABN 42 206 227 757 

 
NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2025 
 

 
  

 

 

 
Where this indicator exists and regardless for goodwill, indefinite life intangible assets and intangible 
assets not yet available for use, the recoverable amount of the asset is estimated. 

  

 
Where assets do not operate independently of other assets, the recoverable amount of the relevant 
cash-generating unit (CGU) is estimated. 

  

 

The recoverable amount of an asset or CGU is the higher of the fair value less costs of disposal and 
the value in use. Value in use is the present value of the future cash flows expected to be derived from 
an asset or cash-generating unit. 

  

 
Where the recoverable amount is less than the carrying amount, an impairment loss is recognised in 
profit or loss. 

  

 
Reversal indicators are considered in subsequent periods for all assets which have suffered an 
impairment loss , except for goodwill. 

 Accounts Receivable and Other Receivables 

  

 

Accounts receivable are recognised initially at the transaction price (i.e. cost) and are subsequently 
measured at cost less provision for impairment. Receivables expected to be collected within 12 
months of the end of the reporting period are classified as current assets. All other receivables are 
classified as non-current assets. 

  

 

At the end of each reporting period, the carrying amount of accounts receivable and other receivables 
are reviewed to determine whether there is any objective evidence that the amounts are not 
recoverable. If so, an impairment loss is recognised immediately in income and expenditure statement. 

 Employee Benefits 

  

 

Provision is made for the association's liability for employee benefits arising from services rendered 
by employees to the end of the reporting period. Employee benefits that are expected to be wholly 
settled within one year have been measured at the amounts expected to be paid when the liability is 
settled. 

  

 

Employee benefits expected to be settled more than one year after the end of the reporting period 
have been measured at the present value of the estimated future cash outflows to be made for those 
benefits. In determining the liability,consideration is given to employee wage increases and the 
probability that the employee may satisfy vesting requirements. Cashflows are discounted using 
market yields on high quality corporate bond rates incorporating bonds rated AAA or AA by credit 
agencies, with terms to maturity that match the expected timing of cash flows. Changes in the 
measurement of the liability are recognised in profit or loss. 

 Cash and Cash Equivalents 
  

 

Cash and cash equivalents comprises cash on hand, demand deposits and short term investments 
which are readily convertible to known amounts of cash and which are subject to an insignificant risk 
of change in value. 

 Revenue and Other Income 
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WARRAGUL COMMUNITY HOUSE INC. 
ABN 42 206 227 757 

 
NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2025 
 

 
  

 

 

 

Revenue is recognised when the amount of the revenue can be measured reliably, it is probable that 
economic benefits associated with the transaction will flow to the association and specific criteria 
relating to the type of revenue as noted below, has been satisfied. 

  

 
Revenue is measured at the fair value of the consideration received or receivable and is presented 
net of returns, discounts and rebates. 

  
 Sale of goods 
  

 

Revenue from the sale of goods is recognised at the point of delivery as this corresponds to the 
transfer of significant risks and rewards of ownership of the goods and the cessation of all involvement 
in those goods. 

  
 Interest revenue 
  
 Interest revenue is recognised using the effective interest rate method. 

 
If the outcome cannot be reliably estimated then revenue is recognised to the extent of expenses 
recognised that are recoverable. 

 Revenue from training services is generally recognised once the training has been delivered. 
  

 Accounts Payable and Other Payables 

  

 
Accounts payable and other payables represent the liabilities at the end of the reporting period for 
goods and services received by the association that remain unpaid. 

  

 

Accounts payable are recognised at their transaction price. Accounts payable are obligations on the 
basis of normal credit terms. 
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WARRAGUL COMMUNITY HOUSE INC. 
ABN 42 206 227 757 

 
NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2025 
      

   2025  2024 
   $  $       

      

 

 

3 Trade and Other Receivables     
      
 Current     
 Trade Debtors  682  9,502 

 Bond Paid  100  100 
 BAS Adjustment    - 

   782  9,602 

4 Property, Plant and Equipment     

      
 Land and Buildings     
 Buildings  96,561  96,561 

 Less: Accumulated Depreciation  (30,843)  (27,980) 

   65,718  68,581 

 Total Land and Buildings  65,718  68,581 

      
 Office Furniture & Equipment  20,945  20,925 
 Less: Accumulated Depreciation  (13,274)  (10,403) 

   7,671  10,522 

 Total Plant and Equipment  7,671  10,522 
    

 Total Property, Plant and Equipment  73,389  79,103 

      

5 Reserves     
      
 Auspiced Groups  341  341 

   
 

 
 

6 Retained Earnings     
      

 
Retained earnings at the beginning of the financial year 

 176,119  258,864 

 Net profit attributable to the association  4,501  (82,745) 

 Retained earnings at the end of the financial year  180,620  176,119 
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WARRAGUL COMMUNITY HOUSE INC. 
ABN 42 206 227 757 

 
INCOME AND EXPENDITURE STATEMENT 

FOR THE YEAR ENDED 31 DECEMBER 2025 
      

   2025  2024 
 Note  $  $       

      
 INCOME     

 Grants  228,880  220,406 

 Sundry Income  1,288  - 

 Donations  9,447  4,475 

 Class Fees  33,934  34,739 

   273,549  259,620 

 EXPENSES     
 Accountancy & Audit Fees  990  1,100 

 Administration Costs  25,546  31,967 

 Course Expenses  11,930  12,264 

 Depreciation  5,734  7,062 

 Electricity, Gas & Security  5,789  4,784 

 Project Expenses  14,537  13,998 

 Rates & Taxes  928  1,413 

 Repairs & Maintenance  3,543  13,861 

 Superannuation Contributions  23,196  26,001 

 Telephone  3,458  3,360 

 Wages  193,350  240,158 

 Workcover  3,134  2,302 

   292,135  360,303 

 PROFIT (LOSS) FROM TRADING  (18,586)  (100,683) 

      

 OTHER INCOME     

 Interest Received  4,945  2,361 

 Venue Hire  18,142  15,577 

   23,087  17,938 

 OTHER EXPENSES      

 Loss on Sale of Non-current assets  -  - 

      

      

 PROFIT BEFORE INCOME TAX  4,501  (82,745) 
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WARRAGUL COMMUNITY HOUSE INC. 
ABN 42 206 227 757 

 
BALANCE SHEET 

AS AT 31 DECEMBER 2025 
      

   2025  2024 
   $  $       

      

The accompanying notes form part of these financial statements. 

 

 

 MEMBERS' FUNDS     
 Auspiced Groups  341  341 

 Retained earnings  180,513  176,119 

 TOTAL MEMBERS' FUNDS  180,854  176,460 

      
 Represented by:     
      
 ASSETS     
 CURRENT ASSETS     
 Cash at Bank - Operating  44,387  37,529 

 Term Deposit - Operating Funds  91,846  79,185 
 Cash in Hand  100  100 
 Debit Card  1,713  1,079 
 Paypal  -  7,716 
 Trade Debtors  682  9,502 
 Bond Paid  100  100 

 TOTAL CURRENT ASSETS  138,828  135,211 

      
 NON CURRENT ASSETS     
 FIXED ASSETS     
 Buildings  96,561  96,561 

 Less: Accumulated Depreciation  (30,843)  (27,980) 

   65,718  68,581 
          

 Office Furniture & Equipment  20,945  20,925 
 Less: Accumulated Depreciation  (13,274)  (10,403) 

   7,671  10,522 
          

 TOTAL FIXED ASSETS  73,389  79,103 

      
 TOTAL NON CURRENT ASSETS  73,389  79,103 

 TOTAL ASSETS  212,217  214,314 
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WARRAGUL COMMUNITY HOUSE INC. 

 
BALANCE SHEET 

AS AT 31 DECEMBER 2025 
 

The accompanying notes form part of these financial statements. 

      
 LIABILITIES     
 CURRENT LIABILITIES     
 Sundry Creditors - BAS Liability  11,814  9,411 

 Trade Creditors  3,956  1,393 
 Superannuation Payable  -  5,171 
 GST on Accruals  783  1,423 
 Provision for Holiday Pay  11,496  20,456 
 Income Received in Advance  3,207  - 

 TOTAL CURRENT LIABILITIES  31,256  37,854 

      
 NON CURRENT LIABILITIES     

 TOTAL NON CURRENT LIABILITIES  -  - 

 TOTAL LIABILITIES  31,256  37,854 

 NET ASSETS  180,961  176,460 
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To the members of WARRAGUL COMMUNITY HOUSE Inc

We have audited the accompanying special purpose financial report of Warragul Community House
Inc, which comprises the Balance Sheet as at 31 December 2025 and the profit and loss statement and 
statement of cash flows for the year then ended.

The Committee of Warragul Community House Inc are responsible for the preparation and fair 
presentation of the financial report in accordance with Australian Accounting Standards and 
Associations Incorporation Reform Act 2012 (Vic) and for such internal control as the committee 
determine is necessary to enable the preparation and fair presentation of a financial report that is free 
from material misstatement, whether due to fraud or error.

Auditor's responsibility 

Our responsibility is to express an opinion on the financial report based on our audit. We have 
conducted our audit in accordance with Australian auditing standards. Those standards require that we 
comply with relevant ethical requirements relating to audit engagements and plan and perform the audit 
to obtain reasonable assurance whether the financial report is free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the financial report. The procedures selected depend on the auditor's judgement, including the 
assessment of the risks of material misstatement of the financial report, whether due to fraud or error. 
In making those assessments, the auditor considers internal control relevant to the Association’s 
preparation and fair presentation of the financial report that gives a fair presentation, in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the entity's internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting estimates made by 
the committee as well as evaluating the overall presentation of the financial report. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinion.

Independence

In conducting our audit, we have complied with the independence requirements of the Australian 
professional accounting bodies.

Opinion

In our opinion, the financial report of the Warragul Community House Inc. presents fairly, in all material 
respects, the financial position as at 31 December 2025 and of its financial performance for the year 
then ended and complies with Australian accounting standards and Associations Incorporation Reform 
Act 2012 (Vic). 

………………………………………………. 
KATRINA J. MAGYAR CA
Director

Dated this 25th day of March 2026 

61-63 Victoria Street, Warragul
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